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Opportunities to Grow
Employee enrichment at its best

Sasser University 

To provide opportunity and advancement for all employees, 
continuing education courses are offered online, on-site and 
off-site, and content ranges from required to aspirational. 
Participation is strongly encouraged and tuition covered or 
subsidized where appropriate. There’s truly something  
for everyone: 

Career Development 

This includes job training, certification and 
compliance as well as elective enrichment to increase 
employee effectiveness and enhance expertise in a 
chosen field. 

Personal Development 

Employees wishing to complete their formal 
education or continue with advanced coursework will 
be accommodated with increased flexibility of their 
work schedule to help reach these admirable goals. 

Leadership Development 

As exemplary members of the Sasser team advance 
in their careers, they will be encouraged to participate 
in programs to develop their leadership skills. 

We enjoy helping our team meet their goals and celebrate 
their achievements through Sasser University.



The Sasser organization provides a nurturing environment for employees to grow both personally and professionally.  
This fertile culture is the result of ongoing efforts to keep our family of businesses among the best service providers,  
employers and corporate citizens. 

Our compensation packages are competitive and we support our employees in their quest for comfortable balance and  
an enviable quality of life. As a result, we’re successful, and looking for exceptional individuals to grow with us.

Are you ready to dig deeper and reach higher?

The people involved with this organization support and advise each other. Should you choose to join us, 
you will have a wealth of experience and knowledge at your disposal. 

Sasser Family Holdings President Shad Peterson encourages everyone to shine, “We don’t put people in 
boxes. We want everyone to have opportunities to grow.” 

Everyone has something unique to contribute, and in exchange for the solid experience, support and 
guidance we offer, we expect to learn and grow through interactions with each member of our team as well.

How to Succeed within  
the Sasser Family of Businesses

Join in. Branch out.

Company Outings

Ask anyone about our organization-wide employee and 
family social events, and they’ll smile and begin a tale of 
one of their favorite Sasser memories. We are a family-
owned business and want to get to know our team 
members as well as their families. So, we get together 
outside the workplace and share delicious conversation, 
laughter, hopes and aspirations. Members of our 
organization expect to be welcomed. They expect to be 
entertained. They expect to be celebrated—and they are.  

Supportive Culture

Our common values and cooperative atmosphere create 
a constant flow of enthusiastic support throughout the 
workplace. As an organization, we recognize and 
celebrate important accomplishments and milestones in 
our team’s careers and personal lives, such as service 
anniversaries, promotions, weddings and births. We also 
encourage employees to acknowledge and reward each 
other for a job exceptionally well done. This practice of 
appreciating and expressing gratitude not only boosts 
the confidence of individuals, it also enhances 
interpersonal dynamics and inspires the entire group. 

Change for the Better

Since the 1960s, employees and the 
organization’s leadership has been joining 
forces to support impactful social 
responsibility programs, accept purposeful 
challenges, and establish meaningful 
traditions. Regular philanthropic outings 
have become cherished opportunities for 
team-building, adventure and giving back 
as a corporate community. Participants 
and their spouses serve side-by-side, 
perhaps packing food at the Northern 
Illinois Food Bank for families who need 
supplemental groceries, mentoring at-risk 
adolescents through ChildServe, or biking 
1,000km across Australia to support the 
Starlight Children’s Foundation, to name  
a few.


